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Background checks.............. L
On May 26, 2004, the U.S. Department of Labor issued final rules imple-

Medicare rules 2 menting new COBRA notice requirements. Under COBRA, employers employ-

ing more than 20 people must give employees and their families the opportu-

: 5 nity to temporarily continue group health care coverage when coverage other-
Courlwebetes ... .......

wise would have been lost because of termination of employment, divorce,

death or loss of dependent status.

Petfriiste,. ' ¢ " 4 The new rules set minimum standards for timing and content of COBRA
notices and provide new model notices. The general notice, for example, now

1 Pririt: & A e Podham .. 4 must be provided to qualified beneficiaries within 90 days after coverage
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