try brings renewed need for awareness of laws that protect them.

The Uniformed Services Employment and Reemployment
Rights Act, for example, grants certain reemployment rights to
persons who have been absent from their jobs because of “ser-
vice in the uniformed services.” As defined in the Act, this term
includes active duty, active duty for training, initial active duty
for training, inactive duty training, full-time National Guard
duty, fitness examinations for any of these types of duty and
funeral honors. :

The Act, which applies to all employers, also prohibits
employers from discriminating against servicemen and women
in regard to initial employment, reemployment, retention, pro-
motions or any other benefit of employment on the basis of
their membership, service or obligation in a uniformed service.
Servicemen and women are entitled to seniority and other rights
and benefits that would have accrued had they remained con-
tinuously employed.
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New Medicare hill may affect employers

by Douglas E. Lee

While much of the attention surrounding the recently enacted Medicare
Prescription Drug, Improvement, and Modernization Act of 2003 has focused on pre-
scription drug coverage and an expanded role for private coverage under Medicare, the
Act also contains provisions relevant to employers that offer retiree medical prescrip-
tion drug coverage and health savings accounts.

Under the Act, employers offering retiree medical prescription drug coverage that
is actuarially equivalent to the new Medicare Part D program can choose either a reim-
bursement of 28% of their qualified costs for such coverage between $250 and $5,000
or a wrap-around of the Medicare prescription drug coverage. This reliefl is estimated
to save employers as much as $1,330 per retiree participant annually.

The Act also will permit employers or individuals enrolled in high deductible plans
to establish health savings accounts (HSAs) funded up to an annual maximum of the
lower of (1) the health plan’s annual deductible or (2) $2,250 for those with individual

Deals & Decisions ... 4 coverage or $4,500 for those with family coverage. Persons 55 and older can contribute
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